
The HSUWA is the union that represents health professional, administrative, clerical, technical, supervisory and management 
employees in West Australian public hospitals and health services, private hospitals, aged care, disability services, private 
pathology, radiological services, private therapy services, private dental practices and services, and community pharmacies. Our 
members range from Clerks and Administrators to Technicians and Assistants to Health Science and Allied Health professionals.

Join or renew now 
9328 5155 – hsuwa.com.au

As a financial member of the HSUWA, your union membership automatically provides you 

with a safety net Professional Indemnity Insurance Policy.

INSURER – Vero Insurance
HSUWA’s Professional Indemnity (safety net) Insurance policy 
covers HSUWA Members whilst acting as employee’s for 
circumstances giving rise to :-

Liability at law for compensation and claimants costs and 
expenses, arising from any Claim or Claims first made against an 
HSUWA Member and notified to our Insurer during the period of 
insurance, resulting from any actual or alleged Breach of Duty by 
an HSUWA Member in connection with their employment, where 
the HSUWA Member’s employer:

(1) Is not lawfully required or lawfully permitted to 
indemnify the HSUWA Member and nor does the 
employer’s insurer indemnify the HSUWA Member (ie:- 
You are without Employer Insurance Coverage) or:

(2) The Employer is lawfully required or permitted to 
indemnify the HSUWA Member but is unable to do 
so, because it is in Insolvent Administration and does 
not have a valid insurance policy in place that will 
indemnify the HSUWA Member.

Sum Insured - $10,000,000 any one claim and $40,000,000 any 
one policy year.

Policy Excess - $1,000 each claim

Part time - private practice work – included
HSUWA members who also deliver “part time - private 
practice” work in addition to their usual employment are also 
automatically insured for professional indemnity insurance 
provided that the member’s additional income earnt from “part 
time - private practice” work does not exceed the gross value of 
income earned from your primary employment /employer in 
any one financial year.

What if I cease to be a member
HSUWA Members are covered for claims reported after your 
membership ceases, provided that the act, error or omission 

giving rise to the claim occurred prior to the expiration of your 
HSUWA financial membership. (To be certain please continue to 
renew your HSUWA Membership).

Contractors
HSUWA Members who are ordinarily deemed to be employees 
though employed as contractors are covered by the HSUWA 
safety net Professional Indemnity Insurance providing that they 
are also insured by their employer’s professional indemnity 
insurance policy, however for the circumstances giving rise to a 
claim their employer:-

(1) Is not lawfully required or lawfully permitted to 
indemnify the HSUWA Member and nor does the 
employer’s insurer indemnify the HSUWA Member 
(ie:- You are without Employer Insurance Coverage) 
or:

(2) The Employer is lawfully required or permitted to 
indemnify the HSUWA Member but is unable to do 
so, because it is in Insolvent Administration and does 
not have a valid insurance policy in place that will 
indemnify the HSUWA Member.

Claims reporting
HSUWA Member’s must report any circumstances which may 
lead to a potentional claim IMMEDIATELY to the Union office, 
as professional indemnity policies are issued on “claims made 
basis” which stipulates that all known circumstances must be 
reported to the Unions Insurer during the policy period. Failure 
to do so may lead to your claim being denied.

More information - required

HSUWA Members who want a copy of the Policy 
documents including a certificate of currency 
or want to discuss options with the insurance 
broker please contact the HSUWA office

indemnity insurance


